studies, then she will still have to find work of some kind. There is no advantage in moving from a training-oriented occupation to one which offers only wages, but no new skills. Furthermore, there are complex reasons why both husband and wife feel strongly that the wife should obtain qualifications in her chosen field. Education in itself is highly prized, and an educated woman is a fitting wife for a member of the business or professional elite, and a better mother for his children. In addition it is thought right for women to be able to contribute to their own and their family's livelihood. Traditionally as farmers and traders, and now in urban situations as traders, secretaries, teachers, and nurses, they expect to work outside the home. Once in England, therefore, they are understandably anxious to take advantage of opportunities for further training.
It is in the context of this objectively difficult situation that we return to the problem of the frequency with which West African couples make use of private fostering arrangements. This does in fact seem to be common. Among the 295 families in our sample, onehalf had at some time made use of foster parents for their children, and one-quarter were currently doing so. Almost exactly the same proportions had tried daily minders or were still using them. Both were nearly always found privately-'We advertised' was the common explanation. Others were lucky enough to take over someone recommended by friends who were leaving. 
